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ifji_Ad dz-99$2022 
 

fo"k;  %& 'AS{Af.Ad o"AZ 2022&23 iklqu fo|kihBk'Ah layfXur egkfo|ky;krhy 
dk;Zjr f'A{Adkaps MUHS Faculty Evaluation izkjQikuqlkj 
egkfo|ky;Lrjkoj eqY;kadu dj.;kckcr--- 

lanHAZ %& fo|kifj"Anspk Bjko dz-66$2022] fn-20$09$2022] 
 

fo|kihBkP;k VISION DOCUMENT 2021&25 e/;s 'AS{Af.Ad xq.AoRrsoj (Quality in 

Education) HAj ns.;kr vkyk vkgs- egkfo|ky;Lrjkoj f'A{Adkaps Lo;aeqY;fu/AkZj.A vgokykekiQZr 

eqY;kadu dj.;kr ;srs- ijarq] egkfo|ky;krhy f'A{Adkaps v/;kiu o fo|kF;kaZps v/;;u vkf.A 

la'Aks/Aud=rh (Teaching, Learning, Research Activities) ;k ckch fopkjkr ?AsmQu f'A{Adkaps eqY;kadu 

gks.As vko';d vkgs- rFAkfi] f'A{AdkaP;k Lo;aeqY;fu/kkZj.k vgokyke/;s R;kpk varHAkZo vlY;kps fnlqu 

;sr ukgh- 'AS{Af.Ad xq.AoRrspk nTkkZ fVdqu jgkok o R;kr ok< Ogkoh ;kdjhrk fo|kF;kZauk ns.;kr ;s.Akjs 

f'A{A.A o R;k /ArhZoj f'A{Adkaps eqY;kadu gks.As vko';d vkgs- ;kdjhrk f'A{Adkaps v/;kiu o fo|kF;kaZps 

v/;;u vkf.A la'Aks/Aud=rh ;k ckch fopkjkr ?ksmQu f'A{Adkaps 'AS{Af.Ad xq.AoRrsps eqY;kadu dj.As 

fo|kihBLrjkoj fopkjk/Ahu gksrs- 

R;kvuq"Aaxkus] fo|kihBkekiQZr xBhr dj.;kr vkysY;k rK lferhus r;kj dsysys MUHS 

Faculty Evaluation ps izkjQi fn-20$09$2022 jksthP;k fo|kijh"AnsP;k fopkjkFAZ lknj dj.;kr vkys 

vlrk] lnj izkjQikl ekU;rk iznku dsyh vkgs-  

;kLro] eyk izkIr vkns'AkUo;s loZ layfXur egkfo|ky;kauk dGfo.;kr ;srs dh] fo|kihBkP;k 

MUHS Faculty Evaluation izkjQikuqlkj egkfo|ky;krhy f'A{Adkaps eqY;kadu vf/A"Bkrk $ izkpk;Z  o 

lacaf/Ar foHAkxkps foHAkxizeq[A] rlsp] egkfo|ky;kps vf/A"Bkrk $ izkpk;Z ;kaps eqY;kadu lacaf/Ar 

egkfo|ky;kps l{Ae izkf/Adj.A ;kapsekiQZr dj.;kr ;kos- 

lnj izfdz;k 'AS{Af.Ad o"AZ 2022&23 iklqu egkfo|ky;Lrjkoj lqjQ djkoh- layfXur 

egkfo|ky;kr l|fLFArhr jkcfo.;kr ;s.Ak`;k Lo;aeqY;fu/AkZj.A vgoky (Performance Appraisal / 

C.R.) ;k O;frfjDr MUHS Faculty Evaluation ykxq jkfgy- f'A{Adkaps Lo;aeqY;fu/AkZj.A vgoky o  

MUHS Faculty Evaluation fofgr izkjQikuqlkj njo"AhZ eqY;kadu dj.;kr ;kos vkf.A R;kph izr 

lacaf/Ar f'A{AdkaP;k oS;fDrd uLrhe/;s (Personal File) tru djQu Bso.;kr ;koh- fo|kihBkP;k 

LFAkfud pkSd'Ah lferh}kjs egkfo|ky;kaP;k rikl.Ah njE;ku MUHS Faculty Evaluation izkjQikuqlkj 

f'A{Adkaps eqY;kadukph ckc iMrkG.Ah dj.;kr ;sbZy- 
(d=-ek-i-) 
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---2--- 
 

lnj ifji_Ad egkfo|ky;krhy loZ foHAkxizeq[A o f'A{Ad ;kaP;k fun'AZukl vk.Aqu |kos o 

R;kuqlkj dk;Zokgh djkoh- rikl.Ah njE;ku egkfo|ky;kauk ;kckcrph ekfgrh lknj dj.As ca/Audkjd 

jkghy- MUHS Faculty Evaluation ps izkjQi ;k ifji_Adklkscr fo|kihB ladsrLFAGkoj miyC/A djQu 

ns.;kr ;sr vkgs-  

Lok $& 
dqylfpo 

izfr] 
vf/A"Bkrk $ izkpk;Z $ lapkyd] 
loZ layfXur inoh o inO;qRrj egkfo|ky;s $  
'AS{Af.Ad laLFAk $ ifjlaLFAk 
evkfofo] ukf'Ad- 
 
lkscr & MUHS Faculty Evaluation izkjQi  
 

 
izr ekfgrhLro & 1) ek- dqyxqjQ dk;kZy;] evkfofo] ukf'kd- 
 2) ek- izfr&dqyxqjQ dk;kZy;] evkfofo] ukf'kd- 
           3) ek- vf/A"Bkrk] loZ fo|k'Ak[Ak] evkfofo] ukf'kd- 

4) loZ fo|k'Ak[Ak izeq[A] 'AS{Af.Ad foHAkx] evkfofo] ukf'Ad- 
   

https://www.muhs.ac.in/showpdf.aspx?src1=upload/Faculty%20Evaluation%20Proforma_211022.pdf


Maharashtra University of Health Sciences 

Faculty Evaluation Proforma 

(Methodology for University and College TeacherS for calculating Academic/Research 

Score) 

August 20 	 to July 20..... 

(Teacher should till this proforma. calculate the score himself and produce the evidences 
before the authority for verification)  

Part — A 

Personal & Academic Information 

Name . 

Designation - . 

Qualification 

Name of  
Department  
College • 

Address . . 

Email • . 

Mobile  

Phone (R) . . 

Phone (0)  

Part — B 

PARAMETER 
SCORE 

1) Academic Engagement 

a Performance of Engaging Lectures / Practical: 

Sr. 
No. 

Program 
(MBBS/111 

Ds/BA D
N1
/B

S/ etc. 

Subject 
No. of 

Lectures 
assigned 

No of 
Lectures 
conduct

d e 

Percenta 
ge target 
achieved 

*Per 
form 
ance 

(1)  (2) (3) (4) (5) (6) (7) 

i.  

ii.  

iii.  

F:\Computer  Section \Faculty Evaltion Preforrmdocx 

a. 



b 
MET Training Attended in last 5 years 

Basic (Once in Service can be considered) 

4 

Advanced 10 
*Any other training related to Medical 
Education during assessment period (give 
details) 

3 

C 
	

Curriculum Enrichment: 

i) E-content development* 

ii) Innovative Pedagogy* 	 2 
iii) Continuous Internal Assessment* 

a) Development of Assessment Tool 

b) Implementation/Conduction of CIA 

d 
	

*Contribution towards advanced learners and 
slow performers program  

e 
	

*Invited Lectures / Resource Person / Paper 
Presentation in Seminars / Conferences / Panel 
Discussion : 

1. 	International (Abroad) 
	

07 

ii. International (within country) 
	

05 

iii. National 
	

03 

iv. State I University 	 02 

f 	
above 
*Any Other Academic Engagement not ltsted 

1 

1 

2 

03 
2) 
	

Research 
a)  *Research Guidance: (Calculate the score as per 

given criteria) 

Ph. D. 

P. G. dissertation 

Other guidance for UG students for ICMR or any 
sponsored project from registered body.  

*Research Projects Completed: 

More than 10 lakhs 	 08 

Less than 10 lakhs 	 04 

Non-funded Research / Educational projectS 
	

02 

*Research Projects Ongoing: 

More than 10 lakhs 	 03 

Less than 10 lakhs 	 02 

Non-fimded Research / Educational projects 	 01 

b)  

c)  
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(1) *Consultancy (includes non-monetary benefits) 
03 

e) *Intellectual Property Rights (IPR) 

Patents Published 
10  

Patent Granted 
15 

Other IPR (Trademarks, Copyrights, Designs etc) 08  

3) Publications: 

a) *Books authored which are published by: 

International Publishers 10 

National Publishers 08 

Chapter in Edited Book 05 

Editor of Book by International Publisher 08 

Editor of Book by National Publisher 06 

b) *Paper Publications: 

Publication in Peer Reviewed ISSN Journals/Full 
length paper in conference proceedings: 

08 

Publication in UGC Care List Journals: 10 

Publication in Pub-Med / Scopus / WOS: 12 

c) 
*Member of Editorial Board / Reviewer / Editor 
of any Journal 

06 

4) Recognition, Achievement & Awards ((luring assessment period) : 

a) *Additional Qualification 

Ph.D.'D.Sc. 10 

PG Degree 07 

PG Diploma/Fellowship 05 

Online Courses (e.g.. MOOCS, SWAYAM. 
	 COURSERA etc.) 

03 

b) *Awards (by Registered Bodies) 

International 05 

National 04 

State 03 

Membership of Registered Society 02 

a. 



5) *Co-Curricular & Extra Curricular 

Organized Conference / CME / CDE/ Symposium / 
Workshop etc. as an Organizing Secretary / 
Chairman / Member 

08 

Involvement in Mentorship program 04 

Sports Committee (served as Committee member / 
Coordinator / In charge) 

04 

Cultural Conunittee (served as Committee member 
Coordinator / In charge) 04 

involvement in NSS/Extension Activities  03 

6) *Administrative roles performed at Institute level / University level: 

Principal/Dean/Director 05 

Head of the Dept. 04 

Member of College level statuary Committee 03 

Member of College level non statutory committee 02 

Member of University or Govt. committees 04 

Any other administrative responsibility 02 

*Refer to "criteria for the score to be augmented" 

Signature of Teacher 

Signature of Head of Department 	Signature of Dean / Principal 

4 



*CRITERIA FOR THE SCORE TO BE AUGMENTED 

The assessment of the teacher in the given academic year should be done based on his work under 

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score 

marks under all headings, but keeping in view the role of teacher in the higher education system the 

score should be proportionately divided in all categories. Hence, the upper capping limit for all six 

parameters is decided and mentioned in the criteria given below. 

Parameter Instructions/Evidences/Score calculation 
Upper  Capping 

1. Academic Engagement 30 

a Performance 	of 
Engaging 	Lectures 	/ 
Practical: 

• In column no 7, take average of all Courses 
• Divide the percentage of classes by 	10 (e.g.. 

percentage of classes taken are 78 % then the 
score would be 7.8) 

b MET 	Training 

Attended 

• Any other training related to Medical Education 
should be accredited by govt./university/SRA 

c Curriculum 
Enrichment: 
i) e-content 
development 

• Any e content except PowerPoint presentations 
which is developed as an educational resource or 
literature and published on any platform (e.g. 
you tube, website, LMS, SWAYAM etc.) for the 
benefit of the academic community 

ii) 	Innovative 
Pedagogy 

• Innovative Pedagogy (e.g. Blended Learning, 
Problem 	based 	Learning. 	Scenario 	Based 
learning, Peer teaching etc. or using technologies 
like Google Classroom) should be approved by 
College 	Curriculum 	Committee 	or 	College 
Council and should not cross the academic 
framework decided by University or Statutory 
Regulatory Authority (SRA). 

iii) 	Continuous 

Internal 	Assessment 

(CIA) 

• The CIA tool should be approved and adapted 
by 	college 	authorities 	and 	should 	fit 	in 
framework decided by University or Statutory 
Regulatory Authority (SRA). 

d Contribution 	towards 
advanced learners and 
slow 	performers 
program 

• A 	measurable 	criterion 	to 	identify 	slow 
performers and advanced learners should be 
developed and adopted by the college. 

• The teachers contribution in the development of 
criteria or implementation of program should be 
certified by the Head of the Institute. 

• e Invited 	Lectures 	/ 
Resource 	Person 	/ 
Paper Presentation in 
Seminars 	/ 

• Invitation letter and certificate for the same 
signed by competent authority shall be valid 
evidence. 
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Conferences/Panel 
Discussion : 

f Any other Academic 
Engagement not listed 
above 

• Head of the Institute shall certify the relevance 
of academic engagement to be counted here at 
par with the academic work assigned to the 
teacher. 

• Focus should be on academic work, not on the 

administrative work and other activities. 
2 Research 20 
a Research Guidance Score should be calculated as follows- 

• Ph.D - 10 per degree awarded, 05 per thesis 
submitted 

• PG - 05 per degree awarded 
• Other guidance for UG students for ICMR or 

any sponsored project from registered body - 02 
per student guided (Completed Projects). 

• For 	joint 	supervision 	of 	research 	students, 	the 
formula shall be 	/0% of the total score of the 
respective category for Supervisor and Cosupervisor. 
( e.g. for guide and co-guide for one Ph.D. awarded 

the score should be 7 for each guide and cogulde) 

b Research 	Projects 
Completed: 

• Sanction Letter, Project Report and Utilization 
Certificate (IX) shall be a valid proof. 

c Research 	Projects 
Ongoing: 

• Sanction 	Letter. 	Fund 	Received 	Details 	and 
Progress Reports shall be valid Proof 

• Joint Projects: Principal Investigator and Co- 
investigator would get 50% each. 

d Consultancy • Revenue generated by the staff to himself as 
well as to the institute by offering expertise/ 
consultancy outside the institute for any purpose. 
(Do not consider the examination related work 

Isere/ 
e Intellectual 	Property 

Rights (IPR) 
• IPR Publication or Grant details or certificates 

3) Publications 20 
a) Books authored which 

are published by: 
• Non ISSN books to be omitted 
• All authors will carry equal weightage 

b) Paper Publications: • Two authors: 70% of total value of publication 
for each author. 

• More than two authors: 70% of total value of 
publication for the First/Principal/Corresponding 
author and 30% of total value of publication for 
each of the joint authors. 

c) 

- 

Member of Editorial 
Board / Reviewer / 
Editor of any Journal 

• Nomination/Appointment letter/Certificate form 
the publisher as per the claim. 

• Non ISSN journals not to be counted. 
• Marks shall be counted only once irrespective of 

number of memberships. 



4) Recognition, 
Achievements 	& 
Awards . 

15 

a) Additional 
Qualification 

• Degree and Diploma should be of minimum 01 
year duration 

• Only two online courses per academic year to be 
considered. 

b) Awards • Awards should below state 	level not to 	be 
considered 

• Awards should be from registered organizations. 
5) Co-Curricular 	& 

Extra Curricular 
• Appointment/nomination 	letter 	of Certificate 

from College authority (Not below the rank of 
Dean/Principal/Director) for the same. 

• Mention of duration of appointment is must in 
the letter. 

• Activities claimed here should not be part of 
CIIITiCUllUll. 

10 

6) Administrative 	roles 
performed 	at 
Institute 	level 	/ 
University level 

• Appointment 	letters 	with 	specific 	mention 	of 
tenure of appointment. 
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APPRISAL FORMS FOR NON-TEACHING STAFF 
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